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Lesson # T26 Jeopardy Game Review          Time: 50 minutes 
 
 
 

Subject   Review of Step-It-Up-2-Thrive Content   
 Quote: “The true measure of a man is how he treats someone who can do him absolutely no good ” –

Ann Landers, Syndicated Columnist 
Lesson Plan  Jeopardy Game: Review of Step-It-Up-2-Thrive Lessons 
 

Goals    1. Students remember concepts, tips and techniques taught during the Step-It-Up-2-Thrive course. 
2. Students integrate their knowledge in the context of responding to game situations.  

 
 

Overview 
This Jeopardy Game lesson is a fun wrap-up that highlights concepts about thriving, dealing with risk factors, leadership and 
communication skills.  

 
Materials   
• Writing materials and white board. 
• Projector and Jeopardy Game Power point. Game bells for each table group (up to 6). 1 
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Lesson Outline What is teacher doing? What are students doing? 

Settle-in 
(5 min) 

Daily Quote 
 
 

Quote written on board. Teacher greets students as they arrive, 
encouraging a sense of belonging.  
 
Teacher says: “Will some of you share what this quote means to 
you?” 
 
 

Students open their binders to 
today’s Learning Log. They 
journal: What does this mean? 
Do you believe it? Today’s 
quote is: 
“The true measure of a man is 
how he treats someone who can 
do him absolutely no good ” –
Ann Landers, Syndicated 
Columnist 

Tapping Prior 
Knowledge 
(37min) 
  
 
 

Jeopardy 
Game-Review  
 
 
 
 

Jeopardy (Set up PowerPoint game template on Compass 
DVD) 
Teacher forms student groups of four to five people. Teacher 
explains:  “I have organized the cards by topic and level of 
difficulty.  As you can see on the PowerPoint game, you gain 
more points for harder questions.”  
 
We recommend altering the game rules.  Teacher explains:  
“This Jeopardy game is slightly different than the TV version in 
that I am asking questions and you are giving answers. (The 
real game is in reverse.) I will read a question and student teams 
are to come up with the answer. The first team that rings the 
bell gets to try for points first.  If the team answers correctly, 
that team gets the points. If the team goofs, the team loses an 
equal number of points (optional). If a goof, then another team 
gets a chance to give the answer. (Once a team rings the bell, 
they have 3 seconds to say the answer. Therefore, you had 
better have something in mind before you ring the bell.) If it 
takes more than 15 seconds and no one knows the answer, then 
I will tell you the answer and team who wrote the question will 
get the points. (Or, I might give hints.)  I am the judge. The 

Students form groups of 4-5 
people.  They listen for the 
question and try to agree as a 
group on how to answer.  When 
the group knows what it wants 
to say, it rings the bell. The first 
bell rung is the first to play. 
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team that answers correctly gets to choose the next topic and 
point level (e.g., Thriving for 300 points).” 
 
Variations: When a team wins points, it can have the option to 
go to a more difficult level. Or teachers can add double 
jeopardy where a team gains or loses double points. 

Wrap-Up 
(8 min) 

Learning Log Teacher asks students to journal in their binder and then share 
out.  The board questions are: Which Step-It-Up-2-Thrive 
lessons taught you the most? Which lessons should be adjusted 
or eliminated? 
 
Teacher collects notebooks so that teacher can accurately record 
and interpret reflections to inform revisions for next year.  

Students write in binder and 
share out in class discussion.  
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